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Furman unvells

wersnty

Leadershlp Academy

“New program encourages
~ sensitivity in the workplace

2 Furman University's. Richard <W.
Riley ' Institute of ' Government,
Politics: and Public Leadership has
unveiled - its - new Diversity
Leadership  Academy of -Upstate

South Carolina; a comprehénsive pro-

gram gimed at helping the area’s cor-
porate and 'community leaders better
~understand the diverse community in
wh1ch they:work and live. -

- The inaugural program included 38

Upstate leaders who met one day per

month over. the past five months to
engagc in-learning -exercises con-
cerning a variety of diversity issues.
The 38 leaders were divided mto five
‘groups, and" each developed a com-

~‘munity. diversity project; which was

presented to the entire DLA member-

on the Furinan-campus:
~#The impetus for this program
originated- with the corporate com-

munity,” said Calder Ehrman “diver-
sity corporate director for Michelin
North America. Inc. “In order: to
develop. and sustain a more-diverse
work force; we needed to explore the
options: for making the Upstate a
more- condiicive and accepting.envi-
ronment in which to work and live. |
The Diversity Leadership  Academy
provides us with an excellent oppor
tunity to.do that.”

The. " DLA - of UpstateA South
Carolina, which was developed with
the aid. of .- the: Atlanta-based
American - Institute: for Managing
Diversity,-is designedto build leader-
ship. skills'and develop competencies
that can identify important diversity
issues and bring about effective solu-
tions.: The Furman program was
designed with the Upstate’s histori-
cal, current and prospective diversi-
ty opportunities and challenges ‘in

” : ‘mind.
-ship on Tuesday, Dec. 9, in a meeting: .

The 38 members met for an entlre
day .during their five ‘gatherings at
Furman, - the - Westin  Poinsett,
Michelin and "BMW..- The meetings,
included - classroom -~ work, -group
assignments, ‘case-studies, role-play-
ing exercises and the application of
tools to real-world diversity opportu-
nities and challenges.

“The diversity program was facili-
tated by Juan Johnson, vice president
for: Coca-Cola and president of the
American Institute: for Managing

- Diversity, and Kathy Lee, master
facilitator
Leadership Academy. The program

“of . ‘the ' Diversity

was tuition-based, and scholarships

‘were provided for the nonprofit insti-

tutions that participated.
For ‘more mformanon call 294~
3107. .




